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Explain the procedures that the Occupational Safety and Health Administration and the Secretary of Labor could use in response to this health hazard to assure safe and healthful working conditions for American workers both in the coming weeks and in the coming years.
The Novel coronavirus epidemic started in Wuhan in China and has now spread to nearly the whole world. The pandemic has been a concern in all sectors that build our economy, therefore the occupational safety and health Administration (OSHA) has committed to protecting the American workers during this unprecedented health and safety crisis. It has achieved this by mobilizing the health Tech committee thus coming up with a workers tool kit to help them know and understand their rights. This includes their knowledge of health and safety precautionsthat the employer and employee should put into consideration.The General duty clause of the occupational safety health act of 1970, 29 USC 654 (a) (1), states that employers are supposed to furnish to each worker (United States Department of Labor , 2019 ). This entails creating an employment environment that is free from any hazards that are prompt to cause physical harm or even death. It is very crucial to create a safe and hazards free environment for the workers as a way of fighting this COVID 19 pandemic (MassCOSH Health Tech Committee, 2020). Secondly,the use of personal protective equipment has played an important role in the workforce.
 According, to the general industry, 29 CFR 1910.132(a) and (b) require the use of gloves, face, and eye protection, and respiratory gears (United States Department of Labor , 2019). The sanitation of this equipment is very crucial since one mode of transmission of the virus is through infected surfaces. Additionally, the employees are responsible for the proper maintenance, reliability, and adequacy of the equipment. Thirdly, the respiratory protection standards (29 CFR 1910.134) is concerned with workers who work in environments that require a respirator (United States Department of Labor , 2019 ). Air is another mode of the virus transmission thus it has been very critical to implementing respiratory protection safety programs. Additionally, OSHA's Blood-borne pathogen standards (29 CFR 191.1030) has played an important role when it comes to infections that are related to body fluids (United States Department of Labor , 2019 ). It is important to control the spread of the virus that may occur as a result of exposed body fluids. This is so since different working environments have different conditions that may put the employee at risk for example healthcare facilities. In conclusion, employees possess the right to report and refuse dangerous working conditions. The employees have the right to work in a safe environment. This includes the providence of enough sanitation, easy access to bathrooms, and handwashing stations. If these requirements are not met then it is the responsibility of the employee to report. All of the above strategies have helped in general control for the spread of COVID 19.
Write an argument on behalf of the EEOC to convince the Court of Appeals that Central City has violated Title VII of the Civil Rights Act.
The city requirements to join the police academy violate the Title V11 of the civil right act. The qualification rule of 5'8" tall acts as a form of indirect discrimination. The court protects human rights from indirect discrimination. The role of the equal employment opportunity commission (EEOC) is to administer equal opportunities for people to be employed. Therefore, the above height requirement acts as an indirect discrimination to women or other disadvantaged people. Making the requirement strict will be a limiting factor to many people. Additionally the issue of two years college and a score of 80% score is a limiting factor. Not all the African-American youths get the opportunity to attend college thus they may be qualified in other ways like height but may be qualified because of their education status. To add on this the pass score is not standardized to favor at least an average student.

Write an argument on behalf of Central City to convince the Court of Appeals that Central City has not violated Title VII of the Civil Rights Act.
We are living in a versatile world and knowledge is drastically increasing as compared to other years. The technology is shooting up and new discoveries is making insecurities severe. It is the responsibility of the police department to train and equip their recruits in higher level of intelligence in order to combat this insecurity issues. Therefore the central city has not violated the title V11 of the civil rights act. Setting the rules and policies high enough is very essential to improve on the level of intelligence and competency of the police department. It is very important to make sure that the new police recruits have gone through college and have obtained some form of certification. The rule on the pass score is also a way of maintaining the higher level of intelligence that is required. This is so because the police need to learn new technologies like cyber securities and artificial intelligence that may help in this versatile world of today.

Write an essay setting forth the arguments that Quinn and Ingram can make as to why Alice’s claim has no merit.
Although the American with disabilities act states that it is the responsibility of the employer to provide a reasonable working environment that is fair to all workers including the ones with disabilities, it is also clear that the employer does not need to go to the extent that is difficult and expensive. The issue of Alice requires $70,000 to install all the required elevators for the three floors therefore it is very expensive. Building elevators means that the whole system structure and the face of the company will be affected. The factor in cost is very fundamental to the growth of the company. Cutting on the expenditure serves as a way of saving for a better future and development. Therefore in comparison to the cost-benefit analysis, I believe that spending $70,000 on the elevator will only benefit one person in the company. Another argument is about the cause of arthritis disease. Research shows that it can be difficult to point out the cause of arthritis. The major factor that may increase the risk of an individual is the genes inherited from their parents. Therefore, it is clear that individuals who suffer from arthritis are usually inherit the disease. It is unfair for Alice to blame her condition on the company alone. To add to this is that remaining physically active is the best way to maintain good health. In conclusion, I believe that the stairs act as a form of exercise for Alice. Research shows it is crucial for an individual with arthritis to exercise regularly. It is very beneficial in that it increases flexibility, the strength of the joints, and plays an important role in reducing joint pain. Therefore I believe that the accommodation offered in our company is reasonable for work performance and access thus makes Alice’s claims to lack weight.
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